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Career Survival for Engineers and Scientists in the 21° Century
A 1-day career management seminar provided by:
IEEE-USA Career & Workforce Policy Committee (CWPC)
Hosted by
IEEE Southeastern Michigan Section

Date: Saturday, April 18, 2009

Time: 8:30 AM - 4:00 PM
Registration at 8:00am
Location: University of Michigan - Dearborn
Fairlane Center - North Entrance (Room 102)
19000 Hubbard Drive, Dearborn, Ml 48126
Cost: $10 for unemployed IEEE members and IEEE student members
$25 for IEEE members

$50 for non-1EEE members
Includes continental breakfast and lunch
Registration: http://www.emcsociety.org/ieeepds.html

The IEEE-USA and IEEE Southeastern Michigan Section care about your career development. This
Career Workshop provides practical and powerful strategies to maximize your career talents
presented in a positive and entertaining way. This program will open your eyes and senses to see
your career in a brand new light. You can not afford to miss this perception-changing career
makeover program.

Every mega trend requires new frontiers, new visions, new tools, and new problem solving skills.
The latest trend is globalization of commerce, science and technology development. Change is
the only unchangeable force in nature. Engineers’ and scientists’ career markets have gone
through the following paradigms:

l. 1950s-1960s: Secure engineers in corporate world

1. 1970s-1980s: Restless and trend-knowledgeable engineers

1. 1990s-2000: Project-based engineers

V. Future Trend: Globalization, Globally competitive engineers

Engineers, technologists and scientists have created incredible inventions using their scientific
minds, logical and differential cognitive powers. Our scientific and engineering training equips
engineers with the best tools for future career markets. However, it is time to upgrade our tool sets
and sharpen our scientific minds to integrate diverse perspectives. The new globalization
paradigm requires adopting new tool sets (communication skills and perceptions) to turn negative
energy into positive breakthroughs.

The ultimate goal of this Career Workshop is to empower engineers, technologists, and scientists
and their profession. It motivates engineers and scientists to work with management and human
resources to innovate their own career and lifestyle in the 21* Century with empowered vision,
confidence, and global leadership in technology and scientific frontiers.



Objectives and Outcomes

The goal of this seminar is to teach you how to help yourself manage/run your career in this era
of globalization and selective hiring.

You will learn about:

Changes in job market, list of resulting challenges

Job market requirements, how you relate to market, your business model
Analyzing personal factors impacting adapting to new workplace

Starting a personal career plan, values statement, and branding

New methods of job search, and begin development of your elevator pitch
Understanding the interview process, what to expect, how to present yourself
How to help yourself using IEEE resources and be motivated to try new job search
approaches

Course Outline

e 8:00-8:30 Registration
e 8:30-8:45 Welcome and Introductions All
e 8:45-9:15 State of the Engineering Workplace E. Perkins

Communicate “big picture”, paradigm shift, and dynamics of job market

e 9:15-9:45 Requirements for Success in the new workplace E. Perkins
Communicate what employers expect, what attributes are needed to succeed. Understand
market requirements, how to relate to market, your business model

e 9:45-10:15 How you can Adapt E. Perkins
Communicate attitudes and approaches needed to respond to new workplace. Understand
personal factors impacting adapting to new workplace.

What are your “critical variables”

e 10:15-10:30 Break

e 10:30-11:30 Developing a career strategy for change H. Lindborg
Developing, branding and presenting a successful career plan. Identifying and building your
“value added.” Recasting your accomplishments

e 11:30-12:30 Conducting a Creative job search H. Lindborg
New ways find the right job and work opportunities. Networking, informational interviewing.
Continuing education. Elevator pitch — tell me about yourself (EXERCISE)

e 12:30-1:15 Lunch



e 1:15-2:00 Closing the Deal Part | T. Lahdhiri
Resume Development

e 2:00-3:00 Closing the Deal Part 11 T. Lahdhiri
Understand interview process, what to expect, how to present yourself

e 3:00-3:15 Break

o 3:15-3:45 Emerging Future Jobs E. Perkins

Where news jobs are coming

e 3:45-4:00 Conclusions - E. Perkins
Wrap-Up and Program Evaluation

Speakers

e Ed Perkins is the Past Chair (2007-2008) of the IEEE-USA CWPC

e Dr. Henry Lindborg is the Chair of the IEEE-USA CWPC. He is a recognized expert in
organizational program development and planning, management consultant and career coach.

e Dr. Tarek Lahdhiri is the co-chair of the CWPC subcommittee on Career Issues.



